














学校编码：10384                                                                      分类号     密级         














A  Study on the system of new scientific research 





指导教师姓名：陈 喜 乐教授 
专   业  名  称：科学技术哲学 
论文提交日期：2015年 4 月 
论文答辩时间：2015年 5 月 
学位授予日期：2015年   月 
 
 
答辩委员会主席：        
评    阅    人：       
 





















另外，该学位论文为（                            ）课题
（组）的研究成果，获得（               ）课题（组）经费或实






  声明人（签名）： 
























（     ）1.经厦门大学保密委员会审查核定的保密学位论文，
于   年  月  日解密，解密后适用上述授权。 







                               声明人（签名）： 



























































































In modern times,the change of scientific background,humanistic hypothesis, 
value orientation,theoretical basis,internal logic of scientific organization and focus of 
attention at different times has been constantly bringing periodical adjustment to the 
paradigm of modern science and technology organization from ―Loose‖, ―compact‖, 
and ―network‖. After the Second World War, the new type of scientific research 
organizations have sprout and developed as a mutant of ―incubator‖ because of the 
influence of internal and external factors such as the Culturalism ideological trend, the 
rapid development of the network and the industrialization development and reform 
on the market economy system in major countries of the world, which has shown 
forceful innovation ability for effectively solving problems in common technology 
research and development and its achievements during the process from basic 
research to industrialization. 
The new type of scientific research organizations, a major part of the national 
innovation system,are gathering a large amount of high-level talented individuals 
equipped with sound professional skill and innovation ability due to its favorable 
scientific research and development platform,remarkable network system and 
superiority of social relations.These are an important part of the intellectual capital to 
new type of scientific research organizations,and these are also the form of capital and 
the realization carrier of the innovation ability to new type of scientific researc-
h organizations.Realizing the obtainment, development and control of the scientific 
resources through the mechanism of building, using and managing the specific human 
capital,structure capital,and network capital to achieve the desired effect of resource 
integration in different stages and the improvement of the organizational innovation 
ability.―The improvement of innovation ability‖ is the core objective and the continu-
ous pursue to the development of the modern science and technology organization. 
Currently,the main developed countries or regions of the world pay much 
attention to the leading and promoting effect of new type of scientific resear-
ch organizations on the industrial economy development.The experience of advanced 















ards and Technology, the Fraunhofer-Gesellschaft, the National Institute of Advanced 
Industrial Science and Technology,KOREA Institute of Science and Technology, 
Commonwealth Scientific and Industrial Research Organization,and Taiwan Industri-
al Technology Research Institute deserves our reference.However,the overall develop-
ment of Chinese new type of scientific research organizations varies,and there is still a 
large distance on innovation ability from the main developed countries or 
regions,also,the problems such as low degree of enterprise operation, the insufficiency 
of human resources, the loose network of industry-university-research cooperation are 
outstanding.In terms of Fujian Province,new type of scientific research organizations 
have shown the phenomenon and problem of staying in a fledging period of 
professionalism,the unsound of the inner management structure and management 
operation mechanism,the lag of laws,regulations and polices,and the lack of diversi-
fied social support.So we can say that,the current develop situation and features of our 
new type of scientific research organizations urge us to deepen and reinforce the 
research on the theory and practice of new type of scientific research organizations. 
How to guide the improvement of organizational innovation ability from the point of 
interaction of intellectual resources and resource integration of new type of scientific 
research organizations will be the focus and significance of this paper. 
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